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Skills Tracking & Capability Management

Know Your Workforce Capability—In Real Time

Most capability Management systems fail
because they are:

*Static and outdated 1%

*Disconnected from real job requirements ” e e sonon
Difficult to maintain and audit 80% to 99% Sign O
*Lacking credible assessment evidence 50% o

The result?
Skills data becomes unreliable — and unusable for
operational and compliance decisions.

Aspiration provides:

A structured, end-to-end skills tracking framework that manages role-based competency requirements, guided
assessments, and real-time skills visibility. The platform enables evidence-based evaluations, automated reassessment
cycles, and Al-supported learning guidance.

What This Delivers:

Real-Time Skills Visibility

Instant insight into individual and workforce capability
across roles, sites, and departments.

Compliance & Audit Readiness

Maintain accurate, auditable records of competence and
certification.

Improved Operational Readiness

Ensure employees are competent and authorised to
perform critical tasks.

Targeted Skills Development

Identify gaps and link directly to learning pathways and
interventions.

Reduced Risk

Minimise operational, safety, and compliance risks through
verified competence.

Reduced Administrative Burden

Automated tracking, reassessments, and reporting
eliminate manual processes.

Trusted by: KN Delta Corporation HEINEKEN
LIMITED everages
ENGEN / Vivoenergy f;g‘i,f brands

Scan here to
set up ademo

Aspiration.co.za

Callus +27114250706
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Platform Features
+* Cloud Hosted
+* POPI Act Compliant

+ Firewall Protected

Built for Operational Environments

Designed for mid-size to large organisations in:
Manufacturing

Logistics

Sales

Multi-site operations

Corporate environments

Enterprise-ready. Configurable. Secure. Locally
supported.

Seamlessly integrates with existing HR and performance
systems.
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Build a Continuous Learning Culture Across Your Organisation
Empower line managers to own capability development
Drive measurable competence that delivers business impact at scale
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